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July 28, 2011
Dear SPRC Chairpersons and Pastors:


As your charge prepares for Charge Conference, I wanted to pass along helpful information to you. Our recent Annual Conference voted to keep minimum salary at $40,319.00. In addition, the minimum salary for student pastors was also kept at the same amount for 2012 – in this case $26,207.00.

Sometimes churches would like to know how much salaries changed in the North Carolina Conference; the actual increase for last year’s salaries across the conference was 2.33%.  The consumer price index (CPI) at the present time is 1.7%. Analysts are still debating what will happen with the CPI for the remainder of 2011 and in 2012.
I would encourage your SPRC to consider some merit pay increase for 2012, even if your charge is currently paying minimum salary. All charges that are full-time must pay at least the minimum salary figure. All student pastor appointments must pay at least the student pastor minimum. Our churches need to be reminded that we are to function out of a theology of abundance, because we are a blessed people. Your pastor will certainly look at any change in salary as a source of encouragement, so perhaps a merit increase between 3% and 4% is reasonable.
Also, there needs to be some clarification on travel and utilities. Travel should be vouchered and paid to the pastor when proper documentation has been provided for a particular month. The Annual Conference recommends a minimum of $4000.00 be provided for travel. Reimbursement up to the budgeted amount should be done at the IRS business rate per mile, which is currently at 55.5 cents per mile for the remainder of 2011. Giving your pastor cash for travel means it must be treated as salary.
Utilities should be in the name of the church. The charge should pay the utilities. At conference $2400.00 was approved as the minimum recommended amount for all utilities, and the five utilities recognized by the IRS were listed as electricity, heat, water/sewer, trash pick-up, and local telephone service. Again, let me emphasize basic utilities should be in the name of the charge and paid by the charge. As with travel, if a charge pays the pastor cash as a utility allowance, the IRS will treat that as salary.
Only Charge Conference can set the pastor’s salary and compensation package. Work with your pastor and SPRC to set a time for discussing these matters. Work, too, with other groups in your charge to assure that when a Charge Conference votes comes, questions surrounding clergy compensation have been answered.

If I can be of further help, please let me know.

Yours in Service to Christ,

Caswell E. Shaw
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